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Additional Appropriations:
• Nova Scotia’s Finance Act does not require House of Assembly approval for budget overspending unlike 

other jurisdictions in Canada
• Additional appropriations process in Nova Scotia lacks accountability and transparency through the 

Legislature
• Additional appropriations significantly increased in recent years with $6 billion in additional appropriations 

approved in the last 10 years and $1.66 billion in 2022-23
• The Nova Scotia Legislature has fewer sitting days than national average
• Third Auditor General to raise the issue of additional appropriations
• Prior year recommendation from the Auditor General on improved accountability and transparency over 

additional appropriations not yet addressed by Government

Health Spending:
• The Province spent $6.7 billion in health spending and capital asset acquisitions in 2022-23
• Annual healthcare operating expenses are up $1.69 billion over the last five years
• The Province spent $257 million on its retention and incentive program aimed at retaining and attracting 

nurses and other healthcare workers
• The Province wrote off $22.5 million worth of PPE and rapid test kit inventory in 2022-23

Nova Scotia Teachers’ Pension Plan:
• Nova Scotia Teachers’ Pension Plan is 75.1% funded as of December 31, 2022
• The 2022 report and recommendations addressing challenges of the Pension Plan from the independent 

Nova Scotia Teachers’ Pension Plan Panel not yet publicly released

Questions Nova Scotians May Want to Ask

1. Who holds Government accountable for the additional appropriations of $1.66 billion?

2. Will the Government of Nova Scotia amend the Finance Act to provide more transparency and 
accountability through the Legislature over additional appropriations now and in the future?

3. When will the Province know (with certainty) the cost to clean up Boat Harbour and when will work begin?

4. When will the Department of Service Nova Scotia and Internal Services fix the significant weaknesses 
within purchasing and payment processing that have been outstanding since 2016-17?

5. Why were actual amounts for retention bonuses and incentives for health sector employees $97 million 
below what was originally announced? Was the program effective?

6. Will the Teachers’ Pension Plan ever be fully funded?


